H Eiprvn Nwcavopov eivar Avaminpotpro Kadnynrpia oto Owovopikéd Ioavemiotimo
Abnvaov, oto Tunpa Emyepnoiakng Epevvog kot Mdapketvyk. Eivar kdtoyog [Ttuyiov
Owovopkov and to [avemotyuio Iepord, Master's oe Kowvoviodoyia (MA) and 1o Boston
College ka1 Awoiknong Enyeipnoewv (MBA) and to University of Massachusetts at Boston.
Eivon kdtoyog Adaktopikod Aummdopotog amd 1o Okovoukd I[avemotiuo AOnvav oty
Avuntikn Emetiun / Opyoavociokr Zvprepupopd. Ta epeuovnTikd TG evolapépovia
eotidloviat o BEpatTa Sloyeliplong EXLXEPNCLOKOV OAALYDV, AVATTUENG EMLYEPTCLUKDV
OTPATNYIK®V eTIKOWV®OVIOG Kot nyeciag. ApBpa e £xovv dnpocievbel 6to Employee
Relations kot 6o Journal of European Industrial Training. ‘Exet peydin ekmoidevtikn
EUTELPLN, TOCO GTOV AKOINUATKO XDPO, OIOACKOVTOS LOOMLOTH GTO TPOTTLYLOKO KoL
LETATTUYLOKO EMIMEDO, OGO KOl GE EKTAOEVTIKA TPOYPALLLATO GE EMLYEPNTELS. 'Exet
GUUUETAGYEL O epeLVNTIKA Tpoyphupata Tov Okovopkod [Havemiomuiov kot o€
SyvVOGTIKEG €peuves KMILOTOG Kot tkavomoinong pyalolévmv Ge ETYEPNOELS, KOOMG Kot
O€ EMYEPNOELS Y10 AVATTLEN S1AOTIKAGLDV S10{KNoNG KO GUGTIUATOV vl pOTIVOL
duvapko.



